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PEER SUPPORT GROUP MEETING 
 
Peer Support Group meetings occur the third 
Monday of the month, from 1:00 – 3:00 p.m.  
The primary purpose of the group is: 
 

- To share experiences, receive 
feedback on problem areas, and 
discuss a variety of issues relevant 
to Managers. 

- To keep abreast of the latest 
happenings within the SFMC 
Program. 

- To have guest speakers, geared 
towards enhancing the SFMC 
experience. 

 
With the many changes within the SFMC 
Program, the Peer group gives everyone the 
opportunity to keep abreast of changes, be 
involved and to have a voice. 
 
Next Meeting: 

- September 19, 2016 
 
PLEASE MARK YOUR CALENDARS 
 
 

*   *   *   *   *   *   * 
 
FINANCIAL OBLIGATIONS 
 
As a Self/Family Manager you will be required 
to establish and maintain a separate bank 
account to be used for deposits and payments 
related solely to Self/Family Managed Care. 
You will be required to keep up-to-date payroll 
records for each employee hired. A Payroll 
Journal is necessary as part of your employer 
responsibilities, as well as for taxation and 

Semi Annual purposes. All deposits and 
expenditures, relating to providing for care 
from this bank account, will need to be 
accounted for (with cancelled cheques, 
invoices, or receipts) and recorded in a 
Bank Journal.  You must reconcile your 
bank statements monthly.  This assists you 
in knowing if your funds are short, if there 
charges to your bank account that should 
not be there, etc. 
 

*   *   *   *   *   *   * 

ILRC AS AN AGENT OPTION 

Independent Living Resource Centre 
(ILRC) has designed an alternate support 
system available to those currently 
operating under the Self/Family Managed 
Care program. 

Under the "ILRC as Agent Option", ILRC 
acts as a bridging agent to fulfill specific 
administrative and employee-related roles 
to alleviate some of the concerns 
accompanying the unique position of 
Self/Family Manager. The Agent Option is 
like pushing the 'Easy Button' for SFMC 
participants. Take advantage of these 
great benefits: 

• Payroll administration and 
deductions are handled by ILRC 
Finance 

• Managers have access to 
attendants trained under the 
Independent Living Philosophy 

• Access ILRC's expertise in benefit 
administration, attendant pay scale, 



Health and Safety standards, and 
Manitoba Labour Law requirements 

• Managers have control over the hours 
- no 3 hour minimums required 

• Managers have access to a 
guaranteed staffing back-up system 

• No out of pocket fees or costs. The 
Agent Option works within verified 
budget and hours 

• Networking Opportunities with 
Community Peers and Attendants 

If you would like more information on 
the ILRC as Agent Option, please 
contact agent@ilrc.mb.ca or call 
Natasha at 204-947-0194. 

*   *   *   *   *   *   * 
 

RULES FOR GIFTS AND AWARDS 
  
A gift or award that you give an employee is a 
taxable benefit from employment, whether it 
is cash, near-cash, or non-cash. A near-cash 
item is one that can be easily converted to 
cash such as a gift certificate, gift card, gold 
nuggets, securities, or stocks. 
Cash and near-cash gifts or awards are 
always a taxable benefit to the employee.  
A gift has to be for a special occasion such 
as a religious holiday, a birthday, a wedding, 
or the birth of a child. 
 
An award has to be for an employment-
related accomplishment such as outstanding 
service, employees' suggestions, or meeting 
or exceeding safety standards. 
 
An award given to your employee for 
performance-related reasons (such as 
performing well in the job you were hired to 
do, exceeding production standards, 
completing a project ahead of schedule or 
under budget, putting in extra time to 
complete a project, covering for a sick 
manager/colleague) is considered a reward 
and is a taxable benefit for the employee. 
 

Payroll Deductions 
 
Where the benefit is taxable, it is also 
pensionable. Deduct CPP contributions 
and income tax.  
 
If the taxable benefit is paid in cash, it is 
insurable—deduct EI premiums. If it is a 
non-cash benefit, it is not insurable—do 
not deduct EI premiums. For EI purposes 
only, near-cash taxable benefits are 
treated the same as non-cash taxable 
benefits. Therefore, they are not 
insurable. Do not deduct EI premiums. 
 
Reporting the Benefit 
 
Include the taxable gift, award or social 
event on a T4 slip in box 14, "Employment 
income" and in the "Other information" 
area under code 40 at the bottom of the 
employee's slip.  For further information, 
contact the CCRA office. 

 
*   *   *   *   *   *   * 

 
ILRC WEBSITE 
 
On ILRC’s website (www.ilrc.mb.ca) there are 
many resources available to Managers.  Such 
as: 
- payroll program: a program was made 
developed for Managers who would like to do 
their own payroll. 
- For the Record Manual: a financial planning 
guide to assist Managers. 
- Pathways Manual: a personnel guide, with 
such things in it as employee contracts, 
interview questions, etc. 
- Quick tips: a variety of tips a Manager 
should be aware of 
- Templates for various financial information 
required 
 
 

*   *   *   *   *   *   * 
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