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PEER SUPPORT GROUP MEETING 
 
Peer Support Group meetings occur once a 
month, from 1:00 – 3:00 p.m.  The primary 
purpose of the group is: 
 

- To share experiences, receive 
feedback on problem areas, and 
discuss a variety of issues relevant 
to Managers. 

- To keep abreast of the latest 
happenings within the SFMC 
Program. 

- To have guest speakers, geared 
towards enhancing the SFMC 
experience. 

 
We will also discuss plans for future topics 
geared towards meeting the needs of Self 
and Family Managers; therefore, your input is 
invaluable. 
 
Next Meetings: 

- April 20 
- May 25 (With WRHA) 

 
PLEASE MARK YOUR CALENDARS 
 
 

*   *   *   *   *   *   * 
 
GENERAL HOLIDAYS REVIEW 
 
Numerous calls have come in regarding the 
calculation of stat pay.  We have decided to 
reprint this information, since it is so 
important. 
 
When the regulations were changed on April 
30, 2007, employers were told to calculate 

the stat pay as 5% of the wages earned 
28 days prior to a general holiday.  The 
wording has since been revised to read 
“28 days, or two bi-weekly pay periods, or 
four weekly pay periods prior to the 
general holiday”.  Overtime should not be 
included in this calculation.  Calculations 
are much simpler when using the pay 
periods. 
 
General Holiday pay can be calculated in 
two ways: 
 

1.  If employees’ schedules are 
normally the same (their wages do not 
vary), they are paid their regular wages 
for the general holiday.  

 
For example: An employee may 
normally work eight hours a day, five 
days a week, Monday to Friday.  The 
general holiday is a Monday and 
he/she did not work.  General Holiday 
pay for the day is eight hours at his/her 
regular wage. 

 
2.  If an employee’s hours or wages 
change from day to day or pay period 
to pay period, the general holiday pay 
is five per cent of the employee’s total 
wages in the four-week period 
immediately before the holiday.  

 
For example: A part-time employee 
may work about 25 hours each week at 
$10 per hour, but his/her schedule is 
different each day.  In the four weeks 
before the holiday, he/she earns 
$1,000.  General Holiday pay is $1,000 
times five per cent, or $50. 



Whether you choose to calculate the wages 
for exactly 28 days, or use the two bi-weekly 
(or four weekly) pay periods, be consistent in 
your method of calculation. 
 
The ILRC Payroll Program uses the 28 days 
method, whereas most payroll companies will 
use the bi-weekly method to calculate stat 
pay. 
 
 

*   *   *   *   *   *   * 
 

WRHA FINANCIAL REPORTS 

 

Just a reminder that, according to your 

contract, each Self & Family Manager must 

fulfill their responsibility for submitting their 

reports.   
 

 Starting with the March 31, 2015 semi-

annual report and going forward, WRHA is 

requesting you to send in copies of your 

payroll records (or invoices if using an 

agency or contractor) and CRA statements of 

account (if hiring employees) for the entire 

semi-annual report period (October 1, 2014 

to March 31, 2015 in this case) along with the 

bank statements and cheque images already 

requested with your semi-annual report 

currently. 

 

Remember to deduct:  

- Any vacation pay that has been 

accumulating for your employees 

(if applicable)  

- One bi-weekly Home Care 

payments 

- Any cheques that are dated for the 

end of the month that the report is 

due and haven’t cleared the bank 

as of yet. 

- Wages not paid out yet for that 

period 

 

Be sure to submit a cheque or money 

order for the unused funds with the semi 

annual report, payable to WRHA 

 
*   *   *   *   *   *   * 

 
FINANCIAL INSTITUTE INFORMATION 
 
Just a reminder your chequing account for 
your WRHA deposits should not have a 
debit card attached to the account unless 
required for online banking, no ATM 
transactions and no cash transactions are 
allowed.  
 
Also, a reminder on your chequing 
account, it is recommended that: 
 
As a Self-Manager it should be: 
 
Self-Managers Name 
Self/Family Managed Care Program 
Managers address and phone number 
 
As a Family Manager: 
 
Family Managers Name 
Home Care Consumer Name 
Self/Family Managed Care Program 
Managers address and phone number 
 
 

*   *   *   *   *   *   * 
 
Personal Attendant Community 
Education (PACE) 
 
Are you looking to become more involved 
in your community?  You may be able to 
help with PACE. 
 
PACE is a recognized training curriculum 
developed and designed by people with 
disabilities to train individuals to become 
Independent Living Attendants.  The 
objective of PACE is to promote 
consumer choice and control in daily 
decisions that impacts their lives or 
lifestyles. 



  
ILRC is in need of trainers, in the classroom 
and/or in your home.  In the classroom you 
will assist the instructor or become an 
instructor of one of the classes.  In your own 
home, you will give students the opportunity 
to put their new skills into play.  It also gives 
you an opportunity to meet potential 
employees while providing your expertise in 
the “how to” when assisting you with your 
daily supports. 
 
If you are interested in PACE and need more 
information, call Terry at 204-947-0194. 
 
 

*   *   *   *   *   *   * 
 
HIRING AN AGENT? 
 
Did you know that the ILRC can act as an 
“Agent” to your SFMC account? 
 
The ILRC can support you in setting up your 
staff roster, hiring and firing staff, and 
performing all payroll functions. 
 
Call Jodie 204-947-0194 for more information 
on this exciting new opportunity. 
 

*   *   *   *   *   *   * 
 
INDEPENDENT LIVING ATTENDANT 
DATABASE 
 
Are you seeking new employees and don’t 
know where to look?  PACE may be able to 
help you!  The Independent Living Resource 
Centre has a database of Independent Living 
Attendants (ILA’s) who are past graduates of 
the PACE course or others who are just 
looking for work.  So, if you as a manager are 
needing staff, call Terry at 204-947-0194 and 
a list of available attendants will be provided 
to you.  
 

*   *   *   *   *   *   * 

 
 

 
THE SELF AND FAMILY MANAGED 

CARE PEER SUPPORT GROUP 
CONTINUES TO MAKE A 

DIFFERENCE! 
 
SUMMER EVENTS 
 

 We will be having 3 fishing derbies 
at the Forks starting at 1:00 p.m.: 

 
July 3 
July 30  
Aug 21  

 

 The Able Sail Open House & BBQ 
is on July 9th from noon-8pm.  Food 
and refreshments will be provided. 
  

 
Able Sail Manitoba is a not for profit 
summer program offering sailing 
opportunities for people with disabilities of 
all ages.  Able Sail provides people with 
the opportunity to leave any physical 
restrictions behind, and enjoy the freedom 
of sailing in a safe accessible 
environment.  We have a fleet of Martin 
16 Sailboats which are untippable, and 
unsinkable.  They have automatic 
maneuvering system including Joystick, or 
sip and puff.  We also have a lift and 
transfer device for easy access into and 
out of the boats.  We operate out of Fort 
Whyte Alive, and it is completely 
accessible.  We tailor your experience to 
meet the needs of the individual.  Some of 
the groups that have sailed with us in the 
past are Senior Centres, Day camps, 
Children’s Rehab Centre, and many 
others. 
 
 

*   *   *   *   *   *   * 
 


