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PEER SUPPORT GROUP MEETING 
 
Peer Support Group meetings occur once a 
month starting in September.  The primary 
purpose of the group is: 
 

- To share experiences, receive 
feedback on problem areas, and 
discuss a variety of issues 
relevant to Managers. 

- To keep abreast of the latest 
happenings within the SFMC 
Program. 

- To have guest speakers, geared 
towards enhancing the SFMC 
experience. 

 
We will also discuss plans for future topics 
geared towards meeting the needs of Self 
and Family Managers; therefore, your input 
is invaluable. 
 
PLEASE MARK YOUR CALENDARS 
 
 

*   *   *   *   *   *   * 
 
GENERAL HOLIDAYS REVIEW 

 
Numerous calls have come in regarding the 
calculation of stat pay.  We have decided to 
reprint this information, since it is so important. 
 

When the regulations were changed on April 30, 
2007, employers were told to calculate the stat 
pay as 5% of the wages earned 28 days prior to 
a general holiday.  The wording has since been 
revised to read “28 days, or two bi-weekly pay 
periods, or four weekly pay periods prior to the 
general holiday”.  Overtime should not be 

included in this calculation.  Calculations are 
much simpler when using the pay periods. 
 

General Holiday pay can be calculated in two 
ways: 
 

1.  If employees’ schedules are normally the 
same (their wages do not vary), they are paid 
their regular wages for the general holiday.  

 

For example: An employee may normally 
work eight hours a day, five days a week, 
Monday to Friday.  The general holiday is a 
Monday and he/she did not work.  General 
Holiday pay for the day is eight hours at 
his/her regular wage. 

 
 

2.  If an employee’s hours or wages change 
from day to day or pay period to pay period, 
the general holiday pay is five per cent of the 
employee’s total wages in the four-week 
period immediately before the holiday.  

 

For example: A part-time employee may work 
about 25 hours each week at $10 per hour, 
but his/her schedule is different each day.  In 
the four weeks before the holiday, he/she 
earns $1,000.  General Holiday pay is $1,000 
times five per cent, or $50. 

 

Whether you choose to calculate the wages for 
exactly 28 days, or use the two bi-weekly (or 
four weekly) pay periods, be consistent in your 
method of calculation. 
 

The ILRC Payroll Program uses the 28 days 
method, whereas most payroll companies will 
use the bi-weekly method to calculate stat pay. 

 
 

*   *   *   *   *   *   * 
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Personal Attendant Community Education 
(PACE) 
 
Are you looking to become more involved in 
your community?  You may be able to help 
with PACE. 
 
PACE is a recognized training curriculum 
developed and designed by people with 
disabilities to train individuals to become 
Independent Living Attendants.  The 
objective of PACE is to promote consumer 
choice and control in daily decisions that 
impacts their lives or lifestyles. 
  
ILRC is in need of trainers, in the classroom 
and / or in your home.  In the classroom you 
could assist the instructor or become an 
instructor of one of the classes.  In your own 
home you would be giving students the 
opportunity to put their new skills into play.  It 
also gives you an opportunity to meet 
potential employees while providing your 
expertise in the “how to” when assisting you 
with your daily needs. 
 
If you are interested in PACE and need more 
information, call Terry at 204-947-0194. 
 
 

*   *   *   *   *   *   * 
 
INDEPENDENT LIVING ATTENDANTS 
DATABASE 
 
Are you needing new employees and don’t 
know where to look?  PACE may be able to 
help you!  The Independent Living Resource 
Centre has a database of Independent Living 
Attendants (ILA’s) who are past graduates of 
the PACE course or others who are just 
looking for work.  So, if you as a manager are 
needing staff, call Terry at 204-947-0194 and 
a list of available attendants will be mailed 
out to you.  
 
 

*   *   *   *   *   *   * 

WRHA FINANCIAL REPORTS 

 

Just a reminder that according to your 

contract each Self & Family Manager 

must fulfill their responsibility of submitting 

their reports.   

 

This Manitoba Health Home Care 

Program Report determines the amount of 

unused funds left in the Self/Family 

Manager's account after expenses have 

been paid.  This unused portion is then 

sent back to Home Care within three 

weeks of receiving your bank statement.  

A cheque or a money order for the 

unused funds is sent in with the report. 

Remember to deduct:  

- Any vacation pay that has been 

accumulating for your 

employees (if applicable)  

- Two bi-weekly Home Care 

payments 

- Any cheques that are dated for 

the end of the month the report 

is due and haven’t cleared the 

bank as of yet. 

 

These are used as expenses when 

determining the unused amount. This is 

done quarterly:  (March, June, 

September, December) for the first year, 

then semi-annually after that. 
 
 

 
 
 
 

SELF AND FAMILY MANAGED CARE 
PEER SUPPORT GROUP 

IS CONTINUING TO MAKE A 
DIFFERENCE! 

 


